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;; PART |.—IDENTIFICATION (To be completed by the Personnel Office)

i 1. Name (last name first) [ Put number in box 1-Mr. 2-Mrs. 3-Miss (cc 39) I_ 2a. Home address—number and street

Tl e 13-39) oSSRl

4
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7| 0| 2b. Home address—city c. State or country d. ZIP Code 3. Social Security Number

H P (cc 9-24) (cc 25-39) (cc 40-44) (cc 45-53)

W al s|blilnfgltlolnl | | [ | [ | Iofe [ [ L1 1 I]1[][1l] {20007
4| 4. Place of birth (State) POB | 5. Birth date 6. U.S. Citizen? (Put number in box) . Service Ccomputatio
i (cc 54-63) COie MO(CC GSI—&I)YEAR {cc 72) Date (Leave)

7 A Ic GE?‘Gﬁr 1—Yes 2—No ’—)-I (cc 73-78)
Masis 1] % 1/3[3]5 - , 102466
0| 8. Submitting 9a. Duty station—city b. State or country c. Duty station-location code
3 gf:fitg:gllgc)a (cc 14-29) (cc 30-44) (cc 45-53)
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10. Agency | 11. Pay system (Put number in box) 12. Present GS 13. Annual salary (Round salary

Code 1—GS 5—PFS series, if any to nearest $1,000, and enter

(cc 54-57) 2—AEC 6—TVA (cc 58) (cc 59-62) first two digits in box.) {cc 63-64)
3—NASA excepted 7—VA (DM&S)

.tl ubl 0 4—PL. 313 8—Other I—l_-] ll ll q 2 l4
14. Status of present position (Put number in box) 15. Personal career status (Put number in box)

1—Competitive 4—Excepted, Schedule C 1—Career or Career-Conditional, Competitive Service

2—Excepted, Schedule A 5—O0ther (cc 65) 2—Career or Career-Conditional, Other Fed. Pers. System (cc 66)

3—Excepted, Schedule B 3—Other

B F

16. Present grade (Put numbers in box)

17. CSC Certificate No.

furnished to prospective employers in exactly the form in which you
furnish it.

years (if some blocks of experience during that period were at a low level
of responsibility, you may summarize them briefly).
positions held more than 15 years ago, unless you believe that these jobs
contribute information about your abilities not apparent from your more
recent employment.
SCRIBE ALL YOUR REGULAR FULL-TIME EMPLOYMENT FIRST; THEN, IF
YOU HAVE HAD SIGNIFICANT PART-TIME EMPLOYMENT, SPECIAL ASSIGN-
MENTS, OR DETAILS, DESCRIBE THESE.
assignment, indicate:

18. Veteran Preference (Put number in box)
01—GS 14 or below 06—GS 17 not reportable as 1—None
02—GS 15 07—GS 17 equivalent GS-equivalent 2—5-Point
03—GS 15 equivalent 08—GS 18 } 3—10-Point Disability (cc 74)
04—GS 16 09—GS 18 equivalent (cc 67-68) (cc 69-73) 4—10-Point Compensable
05—GS 16 equivalent 10—Executive level P alal qq|¢ 5—10-Point Other l i
PART Il.—WORK EXPERIENCE (To be completed by executive)
The information provided below will be retained in the record and administration; or division or subsidiary of a company). (Abbre-

In describing your work experience, account for at least the last 15

You need not include

BEGIN WITH YOUR MOST RECENT POSITION. DE-

In describing each position or

(1) The dates during which the position was held.

(2) Grade, rank, or salary at the beginning and the end of the position.
If the position was in the General Schedule of the Federal service,
enter the grade after ““GS.”” If it was in ancther formal ranked
system, enter the system and the rank (e.g., FSO-5, AF-06) in the
space on the second line. Otherwise give annual salary to the
nearest $1,000. (Salary may be omitted for self-employment, for
part-time work, or for special assignments.) Enter GS—grade, or
rank, or salary, but not all three.

(3) Whether the position was regular full-time or special, according to

the categorizs provided.

(4) The employing organization (abbreviate if necessary). If self-
employed, so indicate. For Federal employment enter which ex-
ecutive department or independent agency (for Army, Navy, or AF,
enter these, not DoD).

(5) Major organizational subdivision, if any (e.g., service, office, bureau,

viate if necessary.)

State (or country) where principally employed (abbreviate if neces-
sary).

The name, title, and (if known) current address—home or office—
and phone number—including Area Code, if known—of your
immediate superior in the position. (If you have had multiple
superiors in any position, list the one you believe would have the
best knowledge of your capabilities; or you may list more than one
superior, if you prefer.)

The organizational or working title of the position (abbreviate if
necessary).

The basic nature, responsibilities, and duties of the position, along
with the most important knowledges required and their extent and
nature (e.g., broad general knowledge of accounting procedures,
or detailed expert knowledge of plant pathology); and the most im-
portant skills and abilities required (e.g., ability to negotiate with
groups opposed to your viewpoint, or ability to organize large
masses of numerical data into meaningful relationships).

(6)
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@

~

(9j

USE ONLY THE SPACE PROVIDED FOR EACH POSITION

Then, in the block numbered 10, below the narrative section, describe
each position in terms of the codes on the attached code sheets. This
information may be used in searching the inventory for people with appro-
priate experience background for a particular position and should there-
fore be as representative as possible of the true nature of the position
being described.

If, after you have finished describing each block of experience, you feel
that some occupational or functional areas in which you are competent
have not been represented in the coded information for any position, use
the space at the top of page 6 for entering the supplementary information.
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